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Dear Friends,  

As I  ref lect  on the past  year and CHADD’s many accomplishments ,  I ’m reminded of  a phrase I
heard repeatedly at  the International  Conference on ADHD: “ This  feels  l ike a family  reunion.”  

That sentiment captures the heart  of  CHADD’s work .  When people affected by ADHD feel
seen, understood, and supported—and when famil ies ,  professionals ,  and advocates f ind
community—we know we are making meaningful  progress .  That sense of  connection
continues to guide and energize our work on behalf  of  the ADHD community.  

This  year,  CHADD advanced its  mission through four strategic pi l lars :  f inancial  stabi l i ty  and
growth;  educational  expansion and impact ;  organizational  excel lence and inf rastructure;  and
member and community growth and experience.  These priorit ies helped sharpen our focus
and strengthen our impact across al l  areas of  the organization.  

Among many important accomplishments ,  highl ights f rom the past  year include:  

Launch of the ADHD Advancement Coalit ion 

CHADD introduced this  strategic membership init iat ive to engage companies and
organizations committed to advancing evidence-based ADHD education and advocacy.
Through regular  convenings,  coal it ion members receive t imely pol icy updates,  deepen their
understanding of  l ived ADHD experiences,  and help support  CHADD’s long-term sustainabi l i ty.  

Launch of the ADHD Advocacy Action Center 

A new onl ine advocacy platform now enables individuals  to quickly and easi ly  connect with
legis lators about pol icy issues affecting people with ADHD—f rom access to care to the
protection of  educational  r ights—while offering clear,  rel iable information on key legis lat ion.  

Creation of a New Education Committee 

With the establ ishment of  this  committee,  educators now play a more direct role in shaping
CHADD’s educational  offerings,  ensuring they remain practical ,  relevant ,  and responsive to
real-world classroom experiences.  

Expanded National Media Presence 

CHADD’s thought leadership reached broader audiences through coverage in major national
media outlets ,  including CBS Evening News,  Time magazine,  Smithsonian Magazine ,
and Roll ing Stone ,  helping elevate accurate,  evidence-based conversations about ADHD. 

Strengthened Organizational Inf rastructure 

Important internal  improvements included the creation of  a national  calendar of  events and
approval  of  strategic technology upgrades planned for  FY26.  

Enhanced Member Benef its 

Members benef ited f rom expanded educational  offerings and more t imely access to new
members-only content ,  increasing both engagement and value.
 
We are proud of  the progress made and the momentum bui lding across the ADHD community.
None of  this  work would be possible without the support  of  grants and individual
contributions that enable CHADD to educate,  advocate,  and support  the more than 22 mil l ion
people across the United States who are affected by ADHD. 

Thank you;  your support  is  integral  to CHADD’s mission.  
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With Gratitude,
Jeremy Didier
President ,  Board of  Directors
LMSW, LMAC,  PCAC
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Financial Report
Statement of Activities and Changes in Net Assets

CHADD is a 501 c(3) organization.

EIN # 59-2817697.



ADHD Advancement Coalition
This year, CHADD launched the ADHD Advancement Coalition, a strategic membership
initiative for companies and organizations committed to advancing evidence-based ADHD
education and advocacy. 

We welcomed the following members:

Visionary Investors ($100,000+)
Tris Pharma, Inc. 

Transformational Investors ($50,000-$99,999)
Supernus Pharmaceuticals, Inc. 
Collegium Pharmaceutical, Inc. 

Champions ($25,000-$49,999)
Otsuka America Pharmaceutical, Inc. 

Friends ($5,000-$14,999)
MHS, Inc. 

Supporters ($1,000-$4,999)
Corium, LLC
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T O G E T H E R ,  W E  C A N  D O  M O R E  
F O R  T H E  A D H D  C O M M U N I T Y .  

President’s Council Donors
Many thanks to the following donors who have given leadership gifts of $5,000 or more to
CHADD in FY2025. Your generous donations position CHADD for growth and stability.

Allen Foundation Trust
Ingrid Alpern
Jeremy and Bryan Didier
Joe and Betty Gadaleto Charitable Fund
The Henry Foundation
Zara Harris
Bonnie Loeb
McSweeney Family Foundation
Pacific Electric
Paychex Charitable Foundation
Tennmax America, Inc. 
The Vaughn-Sophos Family
Rhonda S. Zinner Foundation
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CHADD ‘s mission is to empower all people affected by
ADHD through evidence-based resources and
education, unparalleled support, community

connections, and steadfast advocacy. 

CHADD BY THE NUMBERS



              As a Native Hawaiʻian woman who grew up on the West Side of
Oʻahu in Mākaha Valley and attended elementary school in
surrounding underserved communities, I know f irsthand how
important it is to create support systems that reflect the unique
needs and cultural values of our people. While I’ve spent the last ten
years immersed in ADHD education and advocacy to support my own
two sons, I always felt that something was missing in Hawai‘i and so I
wanted to start a space where families could gather, feel understood,
and connect. 

Starting this CHADD chapter was not just about providing resources
but about creating a movement grounded in Hawai‘ian values. I
envisioned a space where people across our island chain could feel
seen, supported, and empowered through the lens of our local
culture. I wanted to create a place where keiki (children), mākua
(parents), and kūpuna (grandparents) alike could navigate ADHD with
dignity, community, and deep connection. 

My journey with ADHD was a very lonely one, full of defeat,
hopelessness, and a lack of support and resources. But learning
everything I could, and then implementing those best practices, and
later f inding community made all the difference. And that’s exactly
why I’m here—because no one should have to struggle alone or feel
like they must f igure everything out by themselves.
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Welcome
CHADD
Hawai‘i 

 Kat Kolodzie

Pono (Well-Being), Hoʻomau (Perseverance)
and Lokahi (Unity) 

This year we welcomed a new chapter, CHADD Hawai‘ i, co-
founded by Kevin and Kani‘o Yen and their f riend Kat Kolodzie.
Here, Kani‘o shares her motivation for starting a CHADD chapter
in the Aloha state. 

 Kevin & Kani‘o Yen



FY25 Board of Directors 
Jeremy Didier, LMSW, LMAC, PCAC; President
Suzanne Sophos, CMPSS; President-Elect
Shirelle F. Pearson, MBA, GBA; Treasurer
Vincent Buttaci, JD; Secretary

Stephen Chen
Jane Indergaard, DNP, RN
Larry Jones, MD, MBA, AACC
Carolyn Lentzsch-Parcells, MD
Tanya Murphy, CBTAC
David Palmiter, PhD, ABPP
Jean Tidd, LICSW, ADHD-CCSP
John Willson, MS, LRT/CTRS
Max Wiznitzer, MD

Craig Surman, MD; Ex Officio

Harvey C. Parker, PhD; Founding/Lifetime
Member

Laurie Kulikosky, CAE; CHADD CEO

Children & Adults with ADHD
4221 Forbes Blvd., Suite 270

Lanham, MD 20706
301.306.7070

www.chadd.org
EIN # 59-2817697

CHADD Committees
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Advocacy and Public Policy

Chapter Advisory Board

Community Connections 

Development 

Editorial Advisory Board

Education 

Finance and Audit 

Governance 

International Conference on ADHD
Planning 

Professional Advisory Board
Board President Jeremy Didier and
CEO Laurie Kulikosky

Clockwise from center: Max Wiznitzer,
Shirelle Pearson, Stephen Chen, Jeremy
Didier, Suzanne Sophos, Jane Indergaard,
Larry Jones


